
osce.org

Office of the Co-Ordinator of OSCE Economic and Environmental Activities

Addressing the Gender Gap and 
Skills Shortage in Central Asia’s 
Energy Transition

Emomali Mirzoev, Project Associate, Energy Security, OSCE Secretariat



When one speaks of the energy 
transition in Central Asia, what 
immediately springs to mind? 



Energy sector jobs – Global outlook (1)

Source: IRENA World Energy Transitions Outlook 2022

PES – Planned Energy Scenario



Energy sector jobs – Global outlook (2)

Source: IRENA World Energy Transitions Outlook 2021

1.5 – S  - 1.5°C scenario 



Central Asia 
in focus



Renewable energy potential in Central Asia



Electricity mix in Central Asia



Renewable energy and emission reduction targets



Labour force participation in Central Asia vs EU



Share of women graduates in energy-related fields



Energy sector workforce in Central Asia (1)  



Energy sector workforce in Central Asia (2)  



Projected employment in renewables to 2050, by scenario



Implications for workforce development, Central Asia

The energy transition will not happen if skilled 
labour is not available in sufficient numbers



Barriers to entry into the renewable energy sector in Central Asia

Source: OSCE Survey on the Participation of Women 
in the Sustainable Energy Sector in Central Asia, 2022



OSCE supporting Just Energy Transition in Central Asia

Data & Analysis
Surveys, research, interviews: 
400+ stakeholders

Capacity Building
100+ women and girls trained 
to drive the energy transition

Policy development
Supporting governments in 
Just Energy Transition
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