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I. INTRODUCTION

✓Right of both women and men to EQUAL PAY FOR EQUAL 

WORK

✓The unadjusted GPG is the leading indicator used to 

evaluate the progress in reducing the gap. 

✓ It is calculated as:

Mean hourly earnings of men − Mean hourly earnings of women

Mean hourly earnings of men
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European Pillar of Social Rights

https://ec.europa.eu/social/main.jsp?catId=1567&langId=en
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But… the Unadjusted Gender Pay Gap has limitations …

The unadjusted GPG does not capture discrimination in the sense of 

“equal pay for equal work or work of equal value”

BECAUSE it combines:

▪the impact of differences in the average characteristics of men and

women in the labour market

▪possible differences in pay between men and women, for “equal

work”
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✓ With Structure of Earnings Survey 2018 data that covers two broad areas: 

▪the earnings of individual employees

▪the observed characteristics of individual employees and their employers

✓We have measured the impact of differences in the average characteristics of men 

and women.
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Methodology based on 
Blinder Oaxaca 
decomposition 

Unadjusted 

Gender Pay Gap

Explained 

Gender Pay 
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Unadjusted 14.4 %

Unexplained 

11.2 %

On average, 

women still 

earn 11.2 % 

less than men 

EU 27

Explained 3.1 %

III. RESULTS

Looking at the results of the GPG 
decomposition



Lowest adjusted GPG:

Belgium, Nordic countries and 

Cyprus. 

The UGPG is adjusted 

downwards. 

III. RESULTS The gender pay gap after adjusting



How does each factor contribute to 
explaining the gap? 
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III. RESULTS
Why using the 
Unexplained Gender Pay Gap?



Are they differences in returns?

Effect of age  :

• lower returns for women (impact of career breaks). 

• higher returns for women at the end of their careers compared with men.

Family Career

-0.5%

0.0%

0.5%

1.0%

1.5%

2.0%

2.5%

LU RO BE AT LT FR DE SE PL HU SI IT NL CY DK EL MT BG ES LV SK PT CZ FI EE HR IE

Difference of men and women financial returns by age -
GPG Adjustment 2018 
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Hourly earnings do not tell the full story…
… there are other segregation effects

IV. OTHER SEGREGATION EFFECTS



✓Unadjusted gender pay gap

✓Gender hours worked gap

✓Gender employment rate gap

 Combined into the

Gender Overall Earnings Gap 

(GOEG)

36%

IV. OTHER SEGREGATION EFFECTS



• There are clear policy and statistical reasons to decompose the unadjusted 

GPG.

• The unexplained GPG and the gender overall earnings gap provide useful 

indicators to complement the unadjusted GPG.

• Explanatory factors and returns allow for a better identification and 

interpretation of the causes behind the gender pay gap.

• The above statistics should help to better target policy actions towards gender 

equality.

V. CONCLUSIONS



VI. Information about gender pay gap statistics
…

STATISTICS EXPLAINED 

ARTICLE:

Gender pay gap statistics - Statistics Explained 

(europa.eu)

+ tables for users

https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Gender_pay_gap_statistics
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