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Summary
1. Enmpl oyers adj ust since many years their nmanpower to the variations in

the demand of their product in order to make maxi mum use of the capital goods
and to satisfy the consuner when (s)he wants to purchase goods or services.
When enpl oyers adj ust their manpower, they also have to take into account the
| abour supply within the context of the |abour market situation and
regul ati on. Labour supply may increase when the enpl oyed person is able to
reconcile work with other activities, e.g. famly care, study or |eisure.

2. One way to adjust the manpower is the flexibilisation of the working
times. Afirst major distinction in working time arrangenents is between those
arrangenents that concern the core of the workforce (part-tinme work, extension
of the operational hours through shift work) and changes in the working tinme
buffer. A further distinction of adjustments of the working tinme buffer
depends on whether the changes in the nunber of hours are driven by the

empl oyer (overtinme, short-tine, annualised hours and on-call work) or by the
enpl oyee (flexible hours, ability to entirely deternm ne own work schedul e).
When changes in working time are driven by the enployer, the enployer is able
to vary the hours at short notice or w thout wage conpensation. As regards the
changes in the daily working times by the enployee, a further distinction can
be made by the extent of control by the enployee over her/his working hours
(the accunul ated hours can be used only to take hours off or to take days or
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weeks off).



3. Dat a about working tinme arrangenents will be collected in a

suppl enentary nodul e of the | abour force survey in 2001 in addition to the
core data of the |abour force survey on part-tine work, and work on unsoci al
hours. The paper describes the classification of the working time arrangenents
and the reason for the selection of the variables on working time arrangenents
in the suppl enentary nodul e.
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