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I N THE AUSTRALI AN LABOUR MARKET

Supporting paper submitted by the Australian Bureau of Statistics

Summar y

1. In recent decades, mjor changes have occurred in the Australian

| abour nmarket. There has been strong growth in casual enploynent,
tenporary work and people working on fixed termcontracts; al so

i ncreasi ng nunbers of people are now working flexible or irregular
hours; and new nore conpl ex enpl oynent rel ati onshi ps such as enpl oynent
t hrough agencies or |abour hire firns are enmergi ng. These changes have
coincided with |Iabour narket changes such as growth in the service

i ndustries, an increasing fenmale |abour force participation rate, a

hi gher rate of unenploynent, and changes in technol ogy.

2. The purpose of this paper is to describe sonme of the issues and
statistical developnents related to these changi ng enpl oynent
arrangenents in the Australian | abour narket.

3. The paper comences with a brief description of some of these new
enpl oyment arrangenents and highlights the issues that |abour narket
anal ysts want addressed. Wthin this context, the limtations of the
traditional |abour market neasures used by the Australian Bureau of
Statistics are then discussed. Two new surveys, the Forns of Enpl oynent
Survey and the Survey of Enploynent Arrangenents and Superannuation

ai med at better distinguishing between the wi de range of enpl oynent
arrangenents that now exist are then introduced. Discussion of these
surveys focusses on the usefulness of the data itens that they collect;
and the devel opnent of a new set of categories to better identify key
groups of workers.



4. Throughout the paper, current and enmerging issues such as the
definition of a casual worker, the useful ness of the 'self-identified
casual neasure, the concept of 'non-standard' and 'precarious

enpl oyment' and the inpact of changes in the wage determnination system
are di scussed.



