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Tenporary jobs and rotation in the Spanish | abour market

Supporting paper submitted by the National Statistical Institute of Spain

1. The docunent anal yses the quality of enploynent in the Spanish |abour

mar ket fromthe point of view of work contracts of limted duration. It

i ncludes a conparison with data on tenporary jobs of the European Union
countries. The docunent presents the main characteristics of enployees under
this kind of contracts: sex, age groups, |evel of education, branch of industry
and public or private sector. It also includes an evaluation of a rotation
probl em that has appeared in the | abour market: enployees who have severa
successive tenporary contracts of short duration, even of only one day.

2. This topic is studied in two conplenentary ways. First, the tota

duration of the tenporary contract is analysed and conpared with the tine that
the enpl oyee has been working for the sane enployer. Second, a flow analysis is
carried out. Tenporary enployees under a work contract of three nonths or |ess
in one quarter are identified and analysed in the next quarter to search for
their | abour status: tenporary job, contract of unlinmted duration, not in
enploynment. A sinmilar analysis is also nade for persons not in enploynent.
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3. The paper finally assesses the nunber of enployees who have had a
tenporary job in the past and are now receiving unenpl oynent benefits. This
figure is analysed by sex and by the variable tinme worked in the previous job.

4, The docunent is nmainly based on data fromthe Spani sh Labour Force Survey
(SLFS). The SLFS is a quarterly sanpling survey with a final sanple size of
nearly 65.000 househol ds. The whole country is covered. Between one quarter
and the foll owing, one sixth of the sanple is renewed, so that after six
quarters the whol e sanple is changed. Each househol d remains six consecutive
quarters in the sanple.

5. The survey has been carried out since 1964 by the National Statistica

Institute. Since 1995, the interviewers use |aptop conputers and since 1998,
the second and subsequent interviews are mainly tel ephone interviews. First
interviewis always a face to face interview

6. Ot her sources used for this paper are the European Union Labour Force
Survey and Social Security data.



