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Summar y

1. The Israel Central Bureau of Statistics has begun the planning and

i npl enentation of a nmultiple phase program desi gned to expand the scope of its

| abour narket statistics programin light of international priorities and trends
and in light of the needs and status of the Israeli economy and society.

2. The programis focussed on Labour Market Dynanmics (LMD), an area of
priority of the I1LO as activity Il of its Key Indicators of the Labour Market
program The |1 CBS has chosen to adopt a broad definition of LMD to include al
nmovenents and transitions fromone state to another over tine within the | abour
mar ket. These transitions not only include occupational and geographic mobility
and nmovenent from enpl oynent to unenploynent, but also fromwork to retirenent,
fromone job to another. It can also describe novenent frompart-tine to full-
time enploynent, nmovenent from enploynent to underenploynent, transitions froma
state of seeking work to the “di scouraged worker” status, the changes in
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lifestyle involved frombeing a single job-holder to a nultiple job-holder, the
transition fromtenporary enploynent to pernmanent enploynent, transitions from
wor ki ng away from home to working at home, and transitions anong work schedul es
and work-time arrangenents

3. The paper summarizes international priorities as reflected in the work
program of the I1LO focussing on child |abour statistics, status in enpl oynent,
ext ended absences from work, neasurenent of underenpl oynment, neasurenent of
incone from enploynent, key indicators of the | abour narket and | abour market
dynam cs. The paper al so notes that |abour nmarket dynamics is high on the
priority list of countries around the world by virtue of the inplenentation in
many countries of |ongitudinal panel surveys and other instrunments measuring
LMD.

4. To begin devel oping the elenments of its new programthe Central Bureau of
Statistics appointed an Advisory Committee chaired by Professor Noah Meltz of
the University of Toronto and conposed of |eading nenbers of the public and
acadenmi c sectors in Israel. The Advisory Conmittee’s work included recomendi ng
to the Government Statistician for adoption a Vision of the Role of the Centra
Bureau of Statistics in Labour Statistics. It prepared a Conceptual Framework
for the functioning of the | abour market. It prepared a conprehensive inventory
of | abour data prepared by the CBS as well as other governnent agencies. It
docunented extensively in detail the data gaps that exist in the Israeli |abour
statistics collection system Finally, it nade recommendati ons for the
expansi on and devel opnent of the | abour market statistics programfor the short,
medi um and | ong terns.

5. In Iight of the above, the Israeli Central Bureau of Statistics has begun
to i nplenent a phased program which will expand its information base in |abour
dynam c data. The areas for exam nation include (but not exclusively): |abour
mar ket transitions, occupational and geographical nobility, discouraged workers,
mul ti pl e jobhol ders, tenporary enploynment, enploynent contractors, shiftwork,
work tinme and leisure time, work at honme, tinme related underenpl oynment and

i nadequat e enpl oynent and international novenment of |abour.

6. The rest of the paper is devoted to the description of the three phases of
the Program of Expansion of Labour Dynamics Statistics. They are:

Phase 2000: Revisions to the Labour Force Survey

Phase 2001: Addition of Supplenmentary Questionnaires to the Labour Force
Sur vey

Phase 2002-2005: Devel oprment of a Longitudinal Statistical Instrunent and
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a Longitudi nal Database on Labour Dynam c Areas.

7. The paper concludes with the Central Bureau of Statistics indicating its
intention to consult other nations with experience in |abour market dynam cs.
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